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Week of September 22, 1975 


BLACK APPOINTED EDITOR 
OF MONTHLY LABOR -REVIEW 


WASHINGTON -- Robert W. Fisher, a black, has been appointed executive editor and 


chief of the Division of the Monthly Labor Review of the U.S. Labor Departmen's Bureau 


of Labor Statistics. 

Fisher has been a member of the staff of the Bureau's Office of Publications 
since 1966. He has served as associate editor and managing editor of the Monthly Labor 
Review. 

A native of Detroit, Fisher received a cash award for a special report on the 
handling of dismissal cases under U.S. law, custom and contract entitled, "When Workers 
are Discharged--An Overview." The article, which appeared in the June 1973 issue of 
the Monthly Labor Review, won him a Lawrence R. Klein Award for 1973. 

Before joining the Labor Department's Wage and Hour and Public Contracts Division 
in 1960, Fisher worked with the Department of the Air Force. : 

He holds B.A. and M.A. degrees in economics from Michigan State University and 


is married to the former Katherine James of Flint, Mich. They live in Washington, D.C. 


with their three children, Robert, Deidre and Jocelyn. 


# # # 
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BLACK NAMED TO MONITOR AFFIRMATIVE 
ACTION PROGRAMS FOR HANDICAPPED __ 

KANSAS CITY, MO. -- James Paige, 36, has been named to head programs to insure 
equal employment opportunity for handicapped persons by federal contractors in the U.S. 
Labor Department's Region VII, covering Iowa, Kansas, Missouri and Nebraska. 

Paige, who is black, is a native of Morgantown, W.Va. He served in the U.S. Army 
from June 1957 to June 1963. 


Doyle I. Loveridge, regicnal head of the Labor Department's Employment Standards 


Administration (ESA) here, said that Paigehas a strong record in the rehabilitation 


field and brings needed expertise to the regional office. The program for the handi- 
capped was recently consolidated into ESA's Office of Federal Contract Compliance 
programs. 

Before joining the Labor Department, Paige worked six years in job placement of 
handicapped persons for the District of Columbia's Bureau of Rehabilitation, Department 
of Human Resources, and was Supervisor of Handicapped and Placement Services. He also 
served as employment placement officer for the Department of Corrections, and taught 
in the District's public school system. 

Paige attributes his interest in working with handicapped persons to his teaching 
experiences, his associations with persons who had various types of handicaps and 
injuries to fellow servicemen in Vietnam. 

He studied at the University of West Virginia and earned a degree in Business 
Administration Management and Public Administration from Southeastern University, 


Washington, D.C. 
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EARNINGS GAP NARROWS SUBSTANTIALLY 
BETWEEN BLACK, WHITE WORKERS 

WASHINGTON -- Blacks working full time continue to earn considerably less than 
whites, but the gap narrowed substantially from 1967 to 1975, the U.S. Labor Department's 
Bureau of Labor Statistics reported. 

Over this period, the real earnings average for black full-time workers increased 
by 24 percent, whereas that for whites showed only a 4 percent gain. 

Based on data collected once a year through a household survey, the Bureau's 
analysis shows that: 

Median weekly earnings of blacks working full time rose from $79 in May 1967 to 
$156 in May 1975. 

For whites, weekly earnings rose from $113 to $190 during this period. 

Data also show that in May 1967 black male workers earned $90 a week, compared 
with $63 for black female workers. 

In May 1975, earnings of black male workers had risen to $173, compared to 
$130 for female black workers. 

The Bureau's analysis shows that there are wide differences in both the levels 
and trends of the medians for the usual earnings of the various labor force groups. 
The principal findings are: 

Male household heads working full time reported the highest weekly earnings 
average in May 1975--a median of $231, up from $214 in 1974. After adjust- 
ment for price increases, however, the purchasing power of this group showed the second 


consecutive year-to-year decline. 


While the earnings gap between blacks and whites has narrowed substantially, 


that between men and women has remained constant. In May 1975, women working full time 
reported a weekly earnings average of $137, equivalent to 61 percent of the average 


for men ($221). This was the same relationship which existed in 1967. 


(MORE ) 
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Working wives with full-time jobs reported average (median) weekly earnings of 


$139 in May 1975. In real terms, their earnings showed no change relative to 1974 but 


remained lower than in 1973. 

Despite the declines from the 1973 peaks, the purchasing power of the weekly 
earnings of male household heads and of working wives was still about 10 percent higher 
in May 1975 than in May 1967 (when these data were first collected). 

Compared with working wives, women heading their own households reported some- 
what higher earnings for full-time work--$149 per week. In constant dollar terms, the 
earnings of this group have shown a 16 percent increase since 1967. 

While median earnings of men and women 25 years and over have shown average 
annual increases of nearly 8 percent (in current dollars) over the 1967-75 period, 
those for young men and women 16 to 24 have grown at an annual rate of less than 6 
percent. In constant dollar terms, the weekly earnings of these young workers were 
actually somewhat lower in May 1975 than in 1967. 

Part-time workers reported average weekly earnings of $50 in May 1975. 

This group of workers, which consists largely of women and youths, accounted for over 
18 percent of the wage and salary work force, up from 14 percent in 1967. 

Largely because of the increase in the proportion of workers in part-time jobs, 
the weekly earnings average for all wage and salary workers has shown a smaller in- 
crease over the 1967-75 period than has the average for full-time workers. In real 
terms, earnings for all wage and salary workers were the same in May 1975 as in May 
1967, whereas those of full-time workers were about 5 percent higher. 

Workers who had recently become unemployed reported that they had generally been 
earning less in their last jobs than workers of the same age and sex who were still 


employed. The overall earnings average reported by the unemployed for their 


(MORE) 
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previous full-time jobs was about 27 percent lower than that of workers who were still 
employed. 

These findings are based on data currently obtained each May through a special 
supplement to the Current Population Survey--a monthly survey of about 47,000 households. 
These data come from an entirely different source than do the earnings data which are 


derived from the monthly survey of establishments and which are published in the Employ- 


ment Situation and Real Earnings press reports and other Bureau publications. While 


the establishment series--based on actual payroll records--provide more comprehensive 
measures of average weekly and hourly earnings by industry, they cannot be broken down 
by demographic group, full- or part-time status, or other characteristics of the work 


force. 
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SMALLER LABOR FORCE EXPANSION IN NEXT DECADE 
FORESEEN BY U.S. LABOR SECRETARY 

WASHINGTON -- Labor Secretary John T. Dunlop has called on the nation to step 
up efforts to help women move into higher-paying jobs and occupations that previously 
have been closed to them. 

In remarks at a conference marking the 55th anniversary of the U.S. Labor Depart- 
ment's Women's Bureau and International Women's Year, Dr. Dunlop noted that: 

"There is a genuine and real interest on the part of women in the process of 
growth of jobs, in job creation situations, dealing with those policies which will 
stimulate employment and provide for economic growth in our economy. 

"The objective, therefore, is not simply to get a lion's share of the total 
number of jobs, but, in the present situation, it seems to me, there is a common con- 


cern among women and women's groups within the society to pay attention to the funda- 


mental problem we now face in times of higher employment, to create jobs and to create 


good jobs. 

"This, it seems to me is one of our common interests throughout the society in 
.which you can continually be a help to all of us and to the Labor Department in particu- 
lar," Dr. Dunlop told some 1,500 delgates attending the conference. 

Dr. Dunlop, noted that the number of women in our labor force had increased from 
about 17 million to over 35 million over the past 25 years and added that this growth 
will not be repeated in anywhere near the same standards over the course of the next 
decade. 

Women's Bureau Director Carmen R. Maymi in addressing the session, said the 
success of the conference would depend on the degree to which the women achieved their 
goals; to insure implementation of the laws prohibiting sex discrimination; to move 
women into more policy making positions; to elect more women to office at all levels 


of power; to form coalitions of women to wield more power; to make sure that no woman 


(MORE) 





BLACK NEWS DIGEST - 9/22/75 

SMALLER LABOR FORCE - P. 2 

is excluded on the basis of age, race, ethnic background, economic level, geographic 
location, or whether she worked in or outside the home, and to insure accessibility of 
child care facilities to all who need that service. 

The conference, which stressed the need for women of all races, ethnic groups 
and economic levels to unite and work together to eliminate barriers to their economic 
progress included several workshops. 

In a special session, "Minority Issues and Contributions" minority women dis- 
cussed their priorities and their unmet needs. They urged that minoiity women be given 
a larger role in planning and implementing strategies to improve the status of women. 

A number of mini-conferences were devoted to specific aspects of women in the 
economy. One provided information on how government funding can be secured for community 
programs for job training, child care, halfway houses for ex-offenders, and other 
community needs. 

Other sessions explored job opportunities for women, particularly in "“nontradit- 
ional" occupations, and the dual responsibilities of women homemakers who also work 
outside the home. Participants heard women who have successfully combined home duties 
and a job explain how they accomplished it. 

Experts in the field of enforcement of laws against discrimination explained how 
the laws work and how complaints can be filed by those who feel they are discriminated 
against because of their sex, race, creed, color, country of origin or age. 


Other sessions were directed toward strategies to increase the power of women 


in policy making and the image of women created by the media and what media women can 


do to influence the policy makers and to improve their own status in the industry. 


# # # 
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DIRECTORY TO SOURCES OF INFORMATION 
ON MINORITY GROUPS PUBLISHED 


WASHINGTON -- A directory to sources of federal data on minority groups has been 


published by the U.S. Labor Department's Bureau of Labor Statistics. 


The annotated directory identifies demographic, social and economic data sources 
and tells users how to find source publications. 

A special feature of the 83-page publication is a group of data locater tables 
which identify minority group data from the 1970 decennial census and from recent 
Current Population Surveys. 

Listings are presented in four sections--blacks, persons of Spanish ancestry, 
races other than black (i.e., American Indians, Japanese, Chinese,-Filipinos, etc.), 
and ethnic groups other than Spanish ancestry (i.e., Irish, German, Italian, Polish, 
etc.). 

The directory was developed in response to inquiries from users of minority 
data in private industry, government, and education, particularly manpower planners 
and persons involved in administering affirmative action and other minority employment 
programs. 

Copies of “Directory of Data Sources on Racial and Ethnic Minorities," BLS 
Bulletin 1879, are available from the BLS Regional Offices listed below for $1.50. 
1603 JFK Federal Building 230 South Dearborn Street 
Government Center Chicago, Illinois 60604 
Boston, Massachusetts 02203 

Second Floor 
1515 Broadway 555 Griffin Square Building 
Suite 3400 Dallas, Texas 75202 
New York, New York 10036 

911 Walnut Street 
P.O. Box 13309 Kansas City, Missouri 64106 
Philadelphia, Pennsylvania 19101 

450 Golden Gate Avenue 


1371 Peachtree Street, N.E. Box 36017 
Atlanta, Georgia 30309 San Francisco, California 94102 


# # # 
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PROGRAM OF AID TO BLINDED VETERANS EXTENDED 


WASHINGTON -- A contract for a one-year continuation of a job preparation and 
placement program to aid blinded veterans has been announced by Secretary of Labor 
John T. Dunlop. 

The Secretary signed the $77,000 contract in his office with Don E. Garner, 
national field service director of the Blinded Veterans Association. 

This group operates the program which began in October 1974. The objective is 
to find jobs for blinded veterans on an equal status with sighted co-workers. 

Vietnam-era veterans receive special priority in this program, called the Qut- 


reach Employment Program. 


Services offered include: assistance in preparing and circulating resumes for 


employment, improving interviewing skills, seeking out job leads, and matching veterans 
with prospective employers. . 2 

The group also seeks to make sure that employers are aware of veterans' abilities 
as contrasted to their disabilities and know of the many tools available to help blinded 
persons compete with others in the world of work. Such tools are braille micrometers, 
low-vision aids such as closed-circuit television systems, and other prosthetic and 
sensory aids. 

Under the new contract, Garner said, the association hopes to reach as many as 
possible of an additional 30,000 or more blinded veterans in the Nation who can benefit 
from the program. 

Garner said that in the first year of operation the organization contacted more 
than 7,000 service-connected blinded veterans and an additional 11,000 non-service 
connected blinded ex-servicemen and women. Follow-ups to the initial approach through 
personal contacts by telephone and letters, or in person were made with approximately 


300 veterans. 
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An orginal goal set for the program was 25 placements during the first year of 
operation. As of June 1, 1975, 29 blind vets had been placed in meaningful employment 


and an additional 11 placements were expected to be completed in the near future. 


The Association works closely with national, state, and local community resources 


such as the Labor Department's Veterans Employment Service, the President's Committee 
on Employment of the Handicapped, the National Alliance of Businessmen, the Veterans 
Administration, the Civil Service Commission, state services for the blind and state 


and local employment service offices. 
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LABOR DEPARTMENT INSTITUTES INVESTIGATIONS 
IN FIVE STATES UNDER TRADE ACT OF 1974 


WASHINGTON -- The U.S. Labor Department has initiated a series of investigations 


to determine whether workers at seven plants in five states--California, Maryland, 


Massachusetts, Missouri and New Hampshire--are eligible to apply for trade adjustment 
assistance. 

Petitions for trade adjustment assistance under the Trade Act of 1974 were filed 
with the department during the period Sept. 1-9 on behalf of workers at the following 
companies and plant locations with the estimated number of workers and the product 
involved: 

Company Location No. of Workers Product 


Servco Heel Factory Bonne Terre, Mo. 50 women's footwear 
Ambac Industries, Springfield, Mass 75 fuel injection 
Inc. (American systems 
Bosch Div. ) 
Globe Union, Inc. Los Angeles, Calif. 550 electronic 
(Centralab Div.) components 
Scott and Williams, Lakeport, N.H. 344 circular knitting 
Inc. machines 
Harrington and Gardner, Mass. 83 firearms 
Richardson, Inc. 

Avon Sole Co. Avon, Mass. 160 rubber soles and 
heeis for boots 
and shoes 

Armco Steel Corp. Baltimore, Md. 300 stainless steel, 
bar, and wire products 


The Trade Act provides that workers who believe they have been or will become 
unemployed due to increased imports may petition the Secretary of Labor for certifi- 
cation of eligibility to apply for adjustment assistance. 

The Labor Department's investigations - which must be completed within 60 days - 
will seek to determine whether increased imports contributed importantly to the unem- 
ployment of a significant number of workers engaged in the production of the listed 


products. If so, the department may certify that the affected workers are eligible to 
to apply for adjustment assistance. 

Assistance to workers under the Trade Act of 1974 may include cash trade 
readjustment allowances, training, testing, counseling, job placement, job search 
grants, and relocation allowances. 


# # # 
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‘U.S. WORKING WOMEN,' LABOR DEPARTMENT 
PUBLICATION, MARKS INTERNATIONAL WOMEN'S YEAR 

WASHINGTON -- "U.S. Working Women," a new publication of the U.S. 
Labor Department, presents a wide array of data on the characteristics 
of working women and the extraordinary changes in their status over the 
past quarter of a century. 

A graphic report on the changing role of women in the labor force, 
the publication, by the Labor Department's Bureau of Labor Statistics, 
is part of the Department's contribution to International Women's Year. 

In announcing the new publication, Commissioner of Labor Statistics 
Juluis Shiskin said that the chartbook illustrates the growing importance 
of working women in the U.S. economy. 


Today more than 37 million women are in the U.S. labor market. They 


make up 40 percent of the country's entire work force, compared with 30 


percent 25 years ago. The book has 56 charts. 

Dr. Janet L. Norwood, the Bureau's deputy commissioner for data 
analysis and a member of the department's special committee on women, said 
the chartbook is designed to serve as a general resource for everyone 
interested in the interpretation of labor force statistics about women. 

It provides information on the labor force participation of women-- 
their employment and unemployment; it portrays their marital and family 
status, analyzes the income of working women, includes data on their 
education, and reports on their job tenure, work-life expectancy, and 


other special topics. 


(MORE) 
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Copies of the chartbook, BLS Bulletin 1880, are for sale for $1.75 


by the Superintendent of Documents, U.S. Government Printing Office, 


Washington, D.C. 20402, GPO Bookstores, and BLS Regional Offices (listed 
below). 


1603 JFK Federal Building 
Government Center 
Boston, Massachusetts 02203 


1515 Broadway 
Suite 3400 
New York, New York 10036 


P.O. Box 13309 
Philadelphia, Pennsylvania 19101 


1371 Peachtree Street, N.E. 
Atlanta, Georgia 30309 


230 Sourth Dearborn Street 
Chicago, Illinois 60604 


Second Floor 
555 Griffin Square Building 
Dallas, Texas 75202 


911 Walnut Street 
Kansas City, Missouri 64106 


450 Golden Gate Avenue 
Box 36017 
San Francisco, California 94102 





Dear Consumer 


Help for Widows 


By Virginia Knauer 


Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


I almost hesitate to write this column because no 
one wants to think about the death of a loved one. 

But the sad fact is that every year thousands of 
women do have to face the death of a husband. 

When a woman becomes a widow, she needs emo- 
tional help—and she needs practical, factual help, too. 
It’s the factual help that concerns me today. 


Widows—especially young 
ones with dependent children— 
must know what financial help is 
available and where to get it. 

Take Social Security bene- 
fits as an example. These pay- 
ments are available to a widow 
immediately. But she must apply 
for them, and many women do not 
know this. 

To apply, a woman should 
go to her local Social Security of- 
fice (or she may telephone if she 
prefers). She must give or send 
Social Security the following 
documents: 

e the husband’s Social Se- 
curity card (or record of his 
number); 

e her own birth certificate; 

e proof of the children’s 
ages, if she is seeking benefits for 
them; 

ea copy of last year’s in- 
come tax return or W-2 form; 

e husband’s death certifi- 
cate. 

A woman should also 
know about insurance policies 
and how to follow up on them. 
What life insurance policies did 
he have? Is there “credit” in- 
surance that would pay for the 
family car or the mortgage? Did 
he belong to professional or 
fraternal groups which might 
have group life insurance 


policies? And what salary or 
survivor’s benefits might be due 
from his employer? 

Veteran’s benefits may 
be available, too, if the husband 
was an honorably discharged 
veteran and if the wife meets 
certain conditions. Ask the local 
Veterans Administration office 
about that. 

Check the safe deposit 
box as soon as possible for 
documents, policies, stocks or 
bonds. Look back over cancelled 
checks for clues to payments on 
other financial holdings. And 
phone local banks to ask 
whether they may have savings 
accounts—in the husband’s 
name—that the wife may not 
have known about. 

Of course, a widow would 
know all of these sources if she 
and her husband had sat 
down—long in advance—and 
made a checklist of all important 
family papers. Such a survivor’s 
checklist should contain all de- 
tails about wills, policies and 
other family documents. 

For help in preparing 
such a checklist, write for a copy 
of the Federal Government’s 
Guide to Keeping Family Rec- 
ords. Send your request to 
Keeping Records, Pueblo, Colo. 
81009. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


By the end of the 1974 fiscal year; more than 400 State, county and city govern- 
ments and other organizations had been designated siren sponsors to administer training 
activities under the decentralized manpower program, according to the U.S. Department 
of Labor. 

### 

Despite decentralization of the Nation's manpower programs under the Comprehensive 
Employment and Training Act of 1973, a few activities are still administered at the 
National level, including the Work Incentive Program and the Job Corps. 

### 


A highlight of apprenticeship activities during the 1974 fiscal year was the 


reactivation of the Federal Committee on Apprenticeship, according to the annual report 


of the U.S. Department of Labor. 
### 

The $5.5 billion in unemployment insurance benefits paid to 6.7 million persons 
during the 1974 fiscal year included payments made because of 45 major disasters and 
because of the energy shortage, according to the annual report of the U.S. Department 
of Labor. 

### 
The Comprehensive Employment and Training Act, which decentralizes most of the 


Nation's manpower programs, was signed into law by the President Dec. 28, 1973. 


### 











